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RESUME OF RICHARD SANFORD ELSTER 
Richard S. Elster was born in Lead, 
South Dakota, on 3 December 1939. He 
received a Bachelor of Arts in Psychology 
from the University of Minnesota in 1963. 
His Master of Arts in Industrial Relations, 
with special emphasis on personnel man-
agement, was received from the University 
of Minnesota in 1965. In March 1967 he 
received the Ph.D. in Industrial Psychol-
ogy from the University of Minnesota. His 
Ph.D. research was under the direction 
of Dr. Marvin D. Dunnette. 
While a masters candidate at Minne-
sota, he did research in the area of work 
satisfaction. While a doctoral candidate 
at Minnesota, he was a Research Fellow 
and participated in developing instru-
ments for assessing managerial empathy. 
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From December 1966 through November 1968, he was a 
Behavioral Scientist at Litton Scientific Support Laboratory at Fort 
Ord, California. In December 1968 he was made a Project Scien-
tist in that organization. His primary responsibility with Litton was 
in the area of evaluating the combat effectiveness of each of a num-
ber of candidate infantry rifle units. 
In January 1969 he joined the faculty of the Naval Postgraduate 
School, Monterey, California, where he is teaching in the Department 
of Administrative Sciences. 
He is a member of the Human Factors Society, American 
Psychological Association, Western Psychological Association, and 












Books, published papers, notes, letters 
A Note on Generating Multivariate Data with Desired Means, 
Variances, and Covariances 
with J. R. Capra 
Educ. Psychological Meas., 31, 749-752 (1971) 
Multidimensional Scaling of Political Preferences 
with J. R. Capra 
Perceptual and Motor Skills, 35, 987-991 (1972) 
Prefereges for Senior Naval Officers .. Billets, Using Four 
Psychological Scaling Techniques 





Development of a Han-to-Man Rating Scale for Evaluatl ng Performance IP 
American Psychological Association Conference, Montreal, 
Sept. 1973 
Proc. (1973) 
Report of the GraduateEducatlon Study Comnlttee (Appendix D) 
Motivation of Officers and Graduate Education of Officers, 
1973 
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